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Excellent |Very Good| Good Fair ‘Week
| 1 | W ol i1 g Jand) bl g 301 68 latiad e 5,080 1- Ability to understand work rules and procedures
| 2 | &) Al Ma) e 5 aal) 2- Observing work procedures and methods
| 3 | adaal) a0 gally g qsthaall (g ghusally Jand) Slad) 3- Accomplishment the work according to the required level
| 4 | N ilal) g Jaladl) Bala) 4- Accomplishment the work according to the required time
| 5 | £1y) Jeall bid pa glaill g AlgtaY) 5- Working hard and responding to work pressure
6 A Jandl B allaill g i i) 6- Regularity and discipline at work
I il gfh"'“ _ f}ajs B I 8 alall Per:;‘:ll;nce 7- Initiative and creativity at work
| 8 | N L:I:m o AB) e 90 _Jv.“ s 8l 8- Ability to work without supervision
| 9 | Sl Jardl (5 giea Cppuunly  ghail Aajliall g alaia) 9- Caring of work and following up for work improvement and development
| 10 | (il chpaill g pgdaall 10- Accepting directions and criticism of one's manager
| 11 | (A8 Aigal L8 ) 9 S Al glpna Jaal o 530 11- Observing company policies and systems
| 12 | g ) I 5 e Jaad) cildg) o Adadlaal) 12- Commitment to working time
1- £ A £ sanall 0 0 0 0 0 Sub-Total
| 13 ] A8 ) a5 Aadaily o) 5N 13- Ability to bear a larger responsibility
14 cilial) IS all (e Ada Aadial) ciladdd) oo A Agad) Ly (el 14- Ability for taking sound decisions
| 15 | Leadlf Jand) Ay aa u.,.s:d) UJ;_SJ.\BSU el 15- Flexibility and ability for adaptation at work
| 16 | hm’éﬁ)‘-ﬂ\‘g \gilslion g adlas o Aiblaall g 48 pall GadaY) Personal Attribute | 16- Loyalty to the company and preserving its interests and properties
| 17 | A sy 1) o) g g o3 Jui 17- Appearance
[ 18] @l:-.\?:j.\{:f)au Al ) ALY 4ie llal 3B (g A alga £1a) 18- Personal behavior
L .w\ R '-44 2- (£ A g sanall 0 0 0 0 0 : : Sub-Total
| 19 | ) i) S allg £33l paa ol el g Gygladll 19- Cooperano‘n an.d helping colleagues
20 | F9 2 ASiLal) dgal) ala) o jedie AN lgh) Relationshi 20-Relation chip with managers and Colleagues
3- S A g gaaall 0 0 0 0 0 Sub-Total
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General Evaluation Criteria General Evaluation Calculation Repetition Mark Total " * "
96 - 100 Excellent jdes Excellent Jkias 0 5 0 il : padd)
86-95 Very Good %> 3 Very Good '3 3 0 4 0 i
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